Office of the Minnesota Secretary of State
Minnesota Public Benefit Corporation / Annual Benefit Report
Minnesota Statutes, Chopter 3044

Read the instructions before comptleting this form
Must be filed by March 31
Filleg Fee: 355 for expedited service in-person, 335 if submitted by mail

The Annual Benefit Report covers the 12 month period ending on December 31 of the previous year,

status without further notice from the Secretary of State, pursuant to Minnescts Statutes, Section 304A.381 W C

Notice: Failure to file this form by March 31 of this year will result in the revocation of the corporation’s public benefit J}/
3

1. Corporate Name: {Required) ECR»Buifding ’Performance_ Specialists, Gac

2.The public benefit corporation’s board of directors has reviewed and approved this report,

3.In the feld befow, enter the information required by section 304A.301 subd. 2 or 3 for the period covered by this report,
(see insiractions for further information: Note: Use additional sheets if needed, (Reguired)

Please see the attached report. The Board of Directors have reviewed and approved aii
documentation,

- 4. 1, the undersigned, certify that T am the chief executive officer of this public benefit carporation.  further certily that ¥ have signed
this document no more than 30 days before the document is delivered to the secretary of state for filing, and that this document is
current when signed. I firther certify that [ have completed ail required fields, and that the information in this document is true
and correct and in compliance with the applicable chapter of Minnesota Statutes. 1 understand that by signing this document I
am subject to the penalties of perjury as set forth in Section 609.48 a5 if | had signed this document under oath,

| § :-;;._M%.:;:!" oy _ Nancy Schultz, AlA, LEED AP BD+C:
Signature of Public HBenefit Corporation’s Chief Exzoutive Officer
57337030 W : : : S i

Date (Must be dated within 30 days before the repbrt is delivered 1o the Secretary of State for Filing)
Email Address for Official Notices

-Bnter an email address to which the Secretary of State can forward official potives required by lawy and other notices:
lcrykal@cr-bps.com |
{_] Check here 10 have your email address excluded from requests for bulk data, to the extent allowed by Minnesota law,

Lista name and daytime phone number of 2 person who can be contacted about this form:
[Chad Rykal | iniseea-T121 ;
Contact Nams Phone Number

Entities that own, lease, or bave any financial interest in agricultural land or lund capable of being farmed must register
with the MN Dept. of Agriculture’s Corporate Farm Program.

Doegm i%n's entity g;vn, lease, or have any financial interest in agricultural land or land capable of being farmed?
Yes ;;mug Mo 1]

\




BUILDING PERFORMANCE SPECIALISTS

Erwdironments _ i

Corporation s
P Wirpbiara:

of ecological stewardship
through sound building science, providing
services in three core areas: Customers:
+ Facility-Site Asset Management . i
N _ Lommunity:

+ High-Performance Architecture

* Building Science

CR-BFS has built a reputation for
collaborating with clients to meet
their unigue building needs,
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WHO WE ARE

" What is a B CORP?

Imagine that every building achieved sustainable, ecological S
balance. Then, imagine all of humanity motivated to take - Certified B Corporations are -
action, to make this dream a reality. An immensely compli- - companigs that have been
cated goal? Maybe. But if we put our fears of failure atthe - certified by the nonprofit -
back of the bus, we will maximize the possibility of success. B Lab to meet rigorous . -
Nature has provided us with many examples of “buildings” - gtandards of sociel and
* that achieve an ecological balance. If we follow her example, ervironmental peffgrmaﬁté;" i
it Is indeed realistic to believe we can prevail. - accountability, and

 ransparency. It is similar to

@iﬁ& CORE VALUES i Lﬁf*fi} for green buildings,

. . . . air Trade for coffee, or :
We are committed to creating regenerative designs and _UUSDA Orgariic for milk. -
plans that improve our building stock—both existing and .
new--grounded in a data-driven, whole systems thinking
and integrative design process. We believe the built environment should reflect the natural

environment as well as the community and economy it serves.

o Facility-Site Asset Management: Extend the life of the built
L environment through sound strategic and capital planing.
. Why do B CORPS

Matter? _ *  We belteve in stewardship of the enviroriment through
. _ providing assessment management solutions to
. Certified B Corporations are _ our clients, by measuring six performance criteria.

-~ leading a global movement Condition, Functionality, Resiliency, Sustainablity, -
- to redefine success in man Experience and Other Drivers,
. business. By voluntarily

 meeting higher standards of Building Science: Preserve the life of the built environment

- transparency, accountahility, - through Commissioning, Energy Modeling, Forensics and
. and performance, B Corps ~ Testing,
'. afe_ distinguishing _ - »  We believe that knowledge is power and by understanding
~ themselves in a cluttered the scientific reason behind the performaliace of a building
marketplace by offeringa we are better able to create solutions that are resilient.
“positive vision of a better _
~way 1o do business. - High Performance Architecture: Ensure new and existing

strictures & are designed to surpass normal life expectan-
cies and perform at a level for infinite use,

«  We believe that architecture and design should reflecta
care for the and state of the art functionality, resiliency,
sustainability, human experience and other drivers.
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We have been a B Corp since 2010, The decision

to become a B Corp is rooted in our compunitment Tr aIESfG I’mlﬁg

{0 not just state our values and mmdssion bt ko oy R
embody it as a whole company. When we first E@}l@ §S
decided to become a B Corp, we did not have : . _
the systems in place to measure our impact in iﬁt@ A Ci’g '§
our communities. Nor did we have in place the . ; e TR T R TR e
_ _ & % 6 & % B B G B EE T O D
necessary employee care and manager structures. §
- When we realized areas that needed improvement, we set to work o purposefully change our
business from the inside out. Since 2010, we have improved across ail B Corp metrics by double
digit points. However, what is important is the impact this has had on our team and our clients.

We see ourselves as stewards of the environment in a secior that is often not agsociated with

- environmentally friendly and forward thinking policies. We recognize that building struc-
tures from municipal buildings to residential homes have an frpact on the overall environment
picture. We see that living in a better and more ecological culture is not possible uniess we first
change the buildings we live in, work in and interact with daily.

«  Fvery full time employee receives at least 23 days off (including PTO and holidays), access - |
to an HSA, educational reimbursement, and paid volunteer days.

= Full time regular employees are able to participate in a company 401K program with a
3% match.

* Have a yearly transparent

3600 review of emplivees. 40 @ 2010.@@3@
+  Qur team culture is: o E o

- Inclusive 30

- Engaged 25

- Respectful o

- Real Crspel

- Fun({Yes, we happy hour) 0

- Sustainably minded

- Stewardship--of the earth, :

people, communities and Customers

culture-focused
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o

UNITY | | S |

* Wolf Ridge: For the past eight years CR-BPS has worked alongside Wolf Ridge
to help them further their misston of net zero environmental impact. To date our
collaborative efforts have resulted in 1,500 hours of donated work. Which included
efforts to help them achieve full certification for a Living Building Challenge proj-
ect. One of only 38 in the world.

+  FEau Claire Free Clinic; As part of our commitment to the community, we donate

| hours each year towards projects that hove a divect Pt on Causes we champion.
i ' Eau Claire Free Clinic clinic provides free healtheare services and mwdivation to

anyone that is not able to afford insurance and is not already covered by Wisconsin
state health care.

2021
» Transfer the major portion of our financial

services to one that is a Certified B Corpora-
Hic,

o Ureate a means o beachroark % of e o \
chases [Mondors/Consultants) from CLFT ' a Egg CF 8%
wies that are majority-owned by woanen or s

individuals from underrepresented popula- per?ﬁ rmrance
tioms, Target for 2001 3 1% to 9% ' A e hi tecture

* Add the following to the employee hand-
took: A non-discrimination staternent, _
an anti-harassment policy with reporting 25
mechanisros, processes and disclpding ry

procedures, policies on pay and perfor- . @gﬁ@j@ﬁ{g O ng the
e issues, s policy that supports breast- - needle o Zer0y, and
e i Yo § £

teeding mothers, a policy In our employee
Bandbook for mandatory paid Hime off
between Dec 25 and Jan 1.

* Create a tracking/benchmarking process in
our Project Management software to track each emnployee’s participation in Exter
nal Professional Development Participation

* Explore other rightsized supplementary benefits the comparny could offer during
annual company meetings with staff.

counting...

L8

* Llreate an ongoing Employee Satisfaction /Engagement process, one that jooks to
- continually make the workplace an enjoyable satisfying experience. Typically HR
issues can be the biggest challenge, explore ongoing tearn building self-awareness
during each company meeting.
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