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Office of the Minnesota Secretary of State
Minnesota Public Benefit Corporation / Annual Benefit Report’
Minnesota Statutes, Chapter 3044

Read the instructions before completing this form

Must be filed by March 31
Filing Fee: $35 for expedited service in-person, 335 if subrnitted by mail

The Annual Benefit Report covers the 12 month period ending on December 31 of the previnus year,
Notice: Failure to file this form by March 31 of this year will result in the revocation of the corporation’s public benefit

status without further nofice from the Secretary of State, pursuant to Minnesota Statutes, Section 304A.361

t. Corporate Name: {Required} Riﬁ {}%&\%‘ \ \r\ {-DV{‘? A @ """ % o

2. The public benefit corporation’s board of directors has reviewed and approved this report.

3. In the feld below, enter the information requirved by section 304A.301 subd. 2 or 3 for the period covered by this report,
{see mstructions for further information): Note: Use additional sheets if needed. (Required)

4, 1, the undersigned, certify that T am the chief executive officer of this public benefit corporation. | further certify that [ have signed
this document no mere than 30 days before the document is defivered to the secretary of state for fiting, and that this document is
current when signed. 1 further certify that § have completed ali required fields, and that the information in this document is true
and correct and in compliance with the applicable chapter of Minnesota Statutes. [ understand that by signing this document i
am subject to the penalties of perjury as set forth in Section 60948 as if [ had signed this document under cath.

Signature of Public Benefit Coz‘;\t}ratic}n’ﬁ Chief Executive Officer

Mareh 31 2020

Date {Must be dated within 30 days before the report is delivered to the Secretary of State for Filing)

Email Address for Official Notices

Enter an email addross 1o which the Secretary of State can forward official notices required by law and other notices:

Carol@ russellhevder. Com

|1 Check here to have your email address excluded from requests for bulk data, to the extent ailcmed by Minnesota law

- List 2 name and daytime phone number of a person who can be contacted about this form;

Cornl Russell (510 - 455 -2 3TS

Phone Number

Contact Name
" Eatities that own, lease, or have any financial inferest in agricudtural land or land capable of being farmed must register

with the MIN Dept, of Agriculture’s Corporate Farm Program,

Does this entity own, lease, or have any financial interest in agricultural land or fand capable of being farmed?
ves[ ] No [}
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. STATE OF MINNESOTA PUBLIC BENEFIT CORPORATION FILING: Russell Herder, GBC

March 26, 2020

CORPORATE NAME
"~ Russell Herder, GBC

- BOARD OF DIRECTORS HAS READ AND APPROVED _
Officers of Russell Herder have reviewed and approved this filing, including the ar‘muat report.

. REQU&REO 2019 INFORMATION
Please refer to the submitted 2019 Russell Herder annual report.

-~ INFORMATION CONTINUED WITHIN IS CURRENT '
- Allinformation contained within the annual report and this filing are current as of 1 2!31!19 and
accurate.

OFFICERS OF THE BOARD o
Carol Russell, President -
Brian Herder, Vice President
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Redefining Success in Business

in 2019, we further avoived both as a busingss

and 25 2 Benefit Corporation, There were many
accomplishments that we celebrated a5 & tesm and
with our clients.

Russell Herder continued to maintain high scores
wit ot 3 Corp Impact Assessment, We are proud
to report that, for the second cansecutive year,
we ware named “Best for the World™ by the
international certification entity, B Lab, seoring
in the top 10 percent for governance among all B
Corporations around the world.

As a firm, we provided thousands of doltars in pro
bono support to health and weliness, aris and
economic sustainahifity initfatives that improve
the workd we live in, As well, our feain individuatly

RUSSELL HERDER CERTIFIED B CORP™ 2018 ANMUAL REPORT

comributed volunteer fime to 5 forg tist of nonprofit
osrganizations, mentoring hlgh scheol stitdents,
volumtesring a8t Ranakd MoDonatd House Charities
and supporting the arts, among other opportunities,

internally, we began imgemaniing ways to assess
and improve our supplier relationships and our team
member wel-being.

Together, with other leaders sround the world, we
are working to redefine success in business, We
canrnot go it alone, Thank you io the clients and
partniers whe have supported us along this journey,
Cur transition to becoming and living as & B-Corp
every day is only possible through your guidance,
ancouragement and collaboration, We look forward
to the year ahead.

-CAROL RUSSELL

CED

BRIAN HERDER

Fariner, Executive Crastive Dirsctor

Rt



At RH, we have a long-standing commitment

to both doing well and doing good.

It’s been three years sitice we updated aur
tegal status to become a General Benefi
Corporation (alsc known as & GBC, an oplion

© fike being an S Corp or C Corpl. Our GBC

status recogmizes the value we place upon
achieving social and sustainabifity goals in
addition te maintaining a positive botlom line.

In 2017, we took it a step further and
achieved status as an intermnationally certified
B Corporation® {8 Corp™!. B Corps are
manitored ciosely by 8 Lab®, an independant
and} figarous assessment group that measures
the impact of all B Corps on feam members,
clients, community and the envirgnmaent,

One of the beneflts of being a Certifled B
Corp is that it enables us to attract team
mamizers and clients who share our values

| RUSSELL HERDER CERTIFIED B CORP™ 2019 ANNUAL REPORT

and the belief that businesses can fead
and influence change through action.

Atthe end of 2019, RHwasone of 18 B
Corps in Minnesota, among mors than 3,000
wiorldwide, across B0 countries and 150
ingjustries, B Corp businesses {ike Russeail
Herder are committed to reaching high
standards of accountability and altruism.

Gaining 8 Corp certification through
corapletion of the 100+ question seruting is
just the starfing point, From there, companies
tike curs must Hve the commitmant every

day ingur parformance, aceountability

andd transparency, Taklng this pathway

ism’'t samething done lightly, 1t's not always
easy, but definitely worth the effort.




~ Over the past 12 months,
we've made significant
progress. Through a
committed team and the
‘shared philosophy of our

~clients, we are making an
impact locally, regionally

- and nationally. Here’s how.

4 9IS ANBILUAL REPORT
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“Ireat People Like People”
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Through a partnership with the Minnesota Sffice of
Cntnpfsman for Mentad Heatth and Developmenia
Disapilities, we helped raise awarzness of the
stisggeringly significant abuse and neglect of people
fiwirsg with disabilities. After exiensive fiekd research

and interviews o identity e core issyes, we parinerad
directly with vulnerable adults and their core givers o
ensure their voioes would be neard, Co-creation was the
pathway to share the message that 28 human'beings are
deserving of inchision snd respect,

ABUSE STOPS WITH US,

ﬁ@ @3 7 ALLEGATIGNS OF
¢ E EMOTIOMSL ARUSE
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“Set You Free”

We continue 1o be desply gratefsl for tfe appartunity

to serve the Minnesola Department of Human Services

of an opolds awaraness and provention campaig.

A fust one dimension of this work, our creative team
coifaborated with hip-hop artist Danami-Matrice
Chigmpion to create 8 music video exploring the power of
Inve and conaection in opicid recovery. We incorporated
faotage from interviews with Tiffany and Carfos, fwo
Minngsoians whe selflessly shared their famib’s
recovery story,

The mary dirmensions of this award-
winnisg shd de-changing tampaign
resulted in more than 328,800 wabsite
visits, 303,000+ viceo views and more
than 203,000 onBne ad responses,

Ard on social medis the campadgn
new has over 7,000 folfowers and

22.8 milinn peopls have Deen reachnd.

| RUBSELL HERDER SERTIFIED § CORF™ BOTE ANNUAL RECOAT . o .. BiH 7




At Russell Herder, the commitrient to the [deals and resporsibiities
of being a certified B Corp runs throughout the organization. We are
incredibly fortunate to have a team that excels professionally butis equéiéy
committed to those they serve. Fram crealives to digital strategists, brand
nlanners to content developers, evaryone is integral fo our syccess and
growth,

To that end, we took 2019 {o enhance the work/life batance of our team
mambers, Here are just a few of the accomplishments.

& cross-section of RH team mermbers researched ang devised an
innovative and flexible time-off pragram that was implemented at the
end of the year, Shifting from & Hime accrual modst to an “uniimited”
fime off approach created a henefit that rewards feam members with
far greater flexibifity in scheduling thelr paid time off, #t's also a tangible
damaonstration of trust and respect, the foundation of cur mutual
responsibility,

RH alsn converted 1o a new health insurance plan, designed to improve
© benefiis and heaith cutcomes.

U RUSSELL HERDER CERTIFIED B CORE™ 2016 ANNUAL REPORT

. Great people do "gr'e'at work |

i sclditions, we: updated Bir sthics fcitey, incorporating ouf strong

© gemmitment to diversity, inclusion, and civic engagement. Thejob

descriptions of our team members wers also enhanced 1o include social and
environmental performancs as key performance metrics,

Cur immediate ervironmment is crucial io gualily of fe on the job, The historic |
design landmark we reside within, international Market Square, made
numerous improvernents and investments to reduce water use snd conserve
engrgy this nast year, We have new energy efficient appliances, & biks room,
and - coming stor - 2 new fithess faclity.

Gur engagement work groap bagan measuring our internal and external
afforts to Increase diversity in ouwr Wiring and Yaining, and ensure we support
lncal vendors in 2080,

W are excited to have implemented these new ideas, procedures and
policies that will help ys deepen the impact we are making with our team,
chients, community, and enwiranment. Above i, it is most gratifying that thess
changes originated collabaratively. The hard wuork, research, and creative
thinking from RH employees have absolutely helped us improve as a 8 Corp.

RIH
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* Want 1o learn more about Russe!l Herder? Just aski

Fussell Merder ¢

275 Market Street, Suite 319
Minneapotis, MN 55405
812-455-2360

carol@russeliherder.com
brian@russeliherder.com

Foliow us on Social: -
Facebook

Twitter

Instagram

LinkedIn

russallherder.com
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