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Ofiice of the Minnesota Secretary of State

Minnesota Public Benefit Corporation / Annual Benefit Report
Afivigsoita Statutes, Chigder 3044

Read the instructions before completing this form
Must be filed by March 31
Filing Fee: $55 for expedited service in-person, $35 if submitted by mail

The AnpuziBenefit Reportcovers the 12 mounth period cading on Decenber 31 bl"tﬁi:' pfévidué_yéﬁr. _
Notice: Faifure fo file this form by March 31 of this year will result in the revocstion of e corporation®s public benefit
stutus without further notice from the Secretary of State, pursuant te Minnesofz Statwtes, Section 3044.361

. Corporate Name: (Required)  CR-Building Performance Specialists, GBC ~ (DBA: CR-BPS)

2.The publie benefit corporstion”s board of directors has reviewed and spproved this report.

3.1n the figld below, enter the infomaiion required by section 304A.301 subd. 2 or 3 for the period. covered by this report,
(see instructions for further inforasition): Note: Use additional sheets if needed. {Raguiond)

Please see Attached Report. The Board of Directors have reviewed and approvesd afl documentation.

4. I, the undersigned, certify that I am the chief executive officer of this public benefit corpocation. T further centify that T have signed
this document no more than 30 days before the document is defivered to the secretary of state for filing, and that this documesi is
curvent when signed. | further certify that { have completed ali required fields, and that the infotmation in this document is true
and comrect and in compliance with the apphnable chapter of Minnesota Statutes. T understand that by signing this document |
Ay »_- 13 thie pmaitles of perjury as set forth in Section 609.48 as if { had signed this document cnder oath.

Nancy Schultz, AIA, LEED AP BI+C

3/27 /3020

" Date (Must be dated within 30 days before the report is dehvemd to the Secretary of State for Tiling)
Email Address for Official Netices
Enter an email address to which the Secretary of State can forward official notices required by Iaw and other notices:

crykal@cr-bps com
E Check here to have your email address excluded from reqnests for bulk dwt. to the extent a!iowed by Minnesota kaw.

List 2 name and daytime phone nnmber of a person who can be contacted about this form:
Chad Rykal {715)8%4 - 7121
ContactName o * Phone Number

Entites that own, Jease, or hive xny financial inferest in agricultursl larnd or land capable of being farmed st vogister
with the MN Dept. of Agricolture’s Corporste Farm Program.

Does this eatity own, fease, or have any financial inferest in agriculturs! land or Jand capable of being farmed?
ves[] ‘No




BUILDING PERFORMANCE SPECIALISTS
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the upper Midwest
Founded by Nancy Schaltz
in 2008, the CIVBPS feam

af stewardship

ye, providing

+  Facility/SHe Asset and Enerey
Management Services
«  High-Pertormance Architecture

» Buitding Science

- CR-BPS has built a reputation for
collaborating with clients to meet
their unique building needs.
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WHO WE ARE

Tmagine that every building achieved sustainable, ecological
balance. Then, imagine all of humanity motivated to take
action, to make this dream a reality. An immensely compli-
cated goal? Maybe. But if we put our fears of failure at the
back of the bus, we will maximize the possibility of success,
Nature has provided us with many examples of “buildings”
that achieve an ecological balance, If we follow her example,
it is indeed realistic to believe we can prevail.

JUR CORE VALUES
We are committed to creating regenerative designs and
plans that improve our building stock—both existing and
new--grounded in a data-driven, whole systems thinking
and integrative design process. We believe the built environment should reflect the natural
environment as well as the community and economy it serves.

Asset Management: Extend the life of the built environment
through sound strategic and capital planing.

*  We believe in stewardship of the environment through
providing assessment management solutions to
our clients.

Building Science: Preserve the life of the built environment
through investigation and testing.

»  We believe that knowledge is powér and by understanding
the scientific reason behind the performance of a building
we are better able to create solutions that are resilient.

High Performance Architecture: Ensure new structures are
designed to surpass normal life axpectanc:es and perform at
a level for infinite use.

»  We believe that new architecture and design should
reflect a care for the environment and sate of the art
functionality.
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We have beena B Corp since 2010. T Siéiny ' e o e i o
to become a B Corp is rooted in ouy coimnifinent Trans form 1 ng

to not just state our values and mission but to "

embody it as a whole company. When we first . B e 1 le f S
decided to become a B Corp, we did not have ' . :
the systems in place to measure our impact in
our communities, Nor did we have in place the
necessary employee care and manager structures. -
- When we realized areas that needed improvement, we set to W()rk to purposefuiiy change our
business from the inside out. Since 2010, we have improved across all B Corp metrics by double
digit points. However, what is important is the impact this has had on our team and our clients.

We see ourselves as stewards of the environment in a sector that is often not associated with
environmentally friendly and forward thinking policies. We recognize that building structures
from municipal buildings to home have impact on the overall environment pictures. We see that
living in a better and more green culture is not possible unless we first change the buildings we
Hve in, work in and interact with daily.

= Every full time employee receives at least 23 days off (including PTO and holidays), access
to an HSA, educational refmbursement, and paid volunteer days. ~

» Full time regular employees are able to participate in a company 401K program with a
3% match,

¢ Have a yearly transparent 360

review of employees
*  Qur team culture is:
- Inclusive
-  Engaged
= Respectful
- Real
- Fun (Yes, we happy hour!)
- Sustainably minded
- Stewardship—of the earth,

people, communities and
culture-focused
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COMMUNITY

2021 GOALS

Assess-our comimunity involvement and

Wolf Ridge: For the past seven years CR-BPS has worked alongside Wolf Ridge

to help them further their mission of net zero environmental impact. To date our

collaborative efforts have resulted in 740 hours of donated work.

-Eau Claire Free Clinic: As part of our commitment to the commhunity, we donate

hours each year towards projects that have a direct impact on causes we champion.
Eau Claire Pree Clinic clinic provides free healthcare services and medication to

anyone that is not able to afford insurance and is not already covered by Wisconsin

state health care.

Increased organizational development to
more fully align with B Corp Principles

Deeper understanding of client needs

A more robust energy and environmental
impact tracking for employees and projects
Improvement on diversity and inclusion
metrics

develop a strorig plan for collaboration ' Arclrtec ture

~ Projects moving the
- needle to zero, and

counting... 3
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