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documentation,
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s document no more than 30 days before the docuument is delivered to the secretary of siate for filing, and that this document i
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 WHO WE ARE

Amagine that every building em’ ieved sustainable, fewi cgical -
hen, irmagine all of hamanity motivated 1o take

balance 1

action, i'f:‘ make this dream a realitv, £
cated goal? Mavbe. Bub if we pul our
s, we will maximize the possibility of success,
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Nature has provided ug with many examples of
that achieve an ecelopical balance. It we follow her example,
it is indeed realistic fo believe we can provail

DR CORE VALUES

We are comumitied o creating regenerative designs and
plans that mprove our building stock—hbaoth existing and
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Certified B -Corporslions arg

LT se 1}*' q_'-{]}jn}_j}_’{jw . ©companies that have been
certified by the nonprofit
8 Lab to mest rigorous
standards of sociat arid

- environmertal performance,
accounts b'z"li’s:y, and
transparency. It is similar to

LEED 1"@;' gz’eer'w buildings,
- Fair Trade for coffes, or
USDA Crganic for milk.

2ars of failure at the
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buildings”

rew-grourded ina data-driven, whole systems thinking

and integrative dess

g process. We believe the built environiment should reflect the natural -

srovirenmont a8 weil as the ool mmzvzi\ ard ero nemy It ey ves,

Why do B CORPS
Matter?

Certified B Cornorations areg
leading a global movernent
to redefine sUCCess in
business. By vobkintarily
meeting higher standards of
transparency, accourtabllity,
and performance, B Corps
are distinguishing
themselves in a dullered
marketpiaee by offering a
nositive vision of a betler
way T do business,
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Facility-Site Asset Management: Extend the life of the builf
envirorunent through sound strategic and capital planing.

. - pelieve in f-'.:Ee*«\'-'a-::n;iship of the e:{'aviz.'f}:rs.:mz-;rrti through
providing 2 obutions to
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amerital Rating Sve

* W belteve that knowledge is power and by understanding
the sclantific reason behin .::i the performance of a l.‘-mldzzag
w e are hetter ablie w0 create ~()JEJ:ZOW that are reslient,

High Performance Architecture: Ensure new and exizting
structures are designed to surpass normal afe expectances
and perfonm at a level for infinite use

* We believe that architecture and design should re :
care for the and state of the art funchonality, resthiency,
sustainability, human experience snd other drivers,
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We have been a B Corp since 2018 The decision
o become 2 B Corp is rocted in our commibment

Transforming
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. 2010-2024 Progress

 Ohr team culture s 3
Inviusive 30
- Engaged 25
Res, 0
- HMeal 5
10
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2010 Score: 1008 WP 2021 Score: 1186
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Wolf Ridge: For thie past eig ‘nt VOArS “TQ«'}"J "S5 has worked alongside Wolf Ridge © help
theny [urther their mission of net zere envivormental inpact. h} date our collabora-
tive efforts have resulted ir LoD hours of donated work, Which included efforts to
watlon for 2 Living Building Challenge project. One of ondy

help shem achieve full cer
88 in the world.

Fau Clairve Free Clinicr As part of our corumitment fo the community, we donate hours
pach vear towards projects that have a direct impact oncauses we champion. Bau Claire
Free Clinic clinic provides free healtheare services and medication to anvone that 1s
able to afford insurance and is not already covered by Wisconsin state health care.

2024 ACHIEVEMENTS GOALS

L]

Provided Healthcare, Long-termy, Shorsterm disability and Life Insurance for full tirme
slaiffl,

Begarn the discussion regarding how to include Family Leave as part of our Benetits
Plan.
Comploted a survey to detormine how we are progressing with embedding & “Good to

Creat” business model. The survey identified one of several missing cor n[m: 1€ Cur
main chjective for thas vear will be to state our 25 vt "big rmdduous goal” including
how we plan on reaching i,

Created a ongoing effort to document all our Workflow steps for all processes using sofi-
ware tools such Basecamp for coordination of templated actior items, Whale o commu-
nicate the “How™ to complists a respective process and Dropbox for document storage.

2025 GOALS

#

o

Create a wark? ot tracks and prometes a 10% overall
operational energy use Lazium reduction outcome using 2027 as High-

) Perforinance
our baseline benchimark Are i“iL(.‘LtLJ’ o

3
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Explore other vight-sized supplementary benefits the company
g ! v meetings with staif.

¢ annual compa

41+

e b hothe “Good o Great” business

mode], g;_r.vx:ng us tiae ramework we need to make strategic buis-  — Projects moving the
ness developrent and operational decisions. Farly 2025 we will needie to zero, and

N - & , T - N ]
be defining cur “Why” followed by “How™ and "What” we want COUTING.e-1.

to accomplish in our 25 v big audacious goal.
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