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Office of the Minnesota Secretary of State
Minnesota Public Benefit Corporation / Annual Benefit Report

_ Minnesota Statutes, Chapter 3044
Read the instructions before completing this form
Must be filed by March 31

Filing Fee: $55 for expedited service in-person, $35 if submitted by mail

The Annual Benefit Report covers the 12 month period ending on December 31 of the previous year.
Notice: Failure to file this form by March 31 of this year will result in the revocation of the corporation’s public benefit
status without further notice from the Secrefary of State, pursuant to Minnesota Statutes, Section 304A.301

1. File Number [ |

2. Corporate Name: (Required) [Watershed Pariners, GBG |

3. The public benefit corporation’s board of directors has reviewed and approved this report.

4. In the field below, enter the information required by section 304A.301 subd. 2 or 3 for the period covered by this report,
{sec instructions for firther information): Note: Use additional sheets if needed. {Required)

See Attached

and correct and in compliance with the applicable chapter of Minnesota Statutes. 1 understand that by signing this document I

am subject to the penajtigs GFFEHA' 86 set forth in Section 609.48 2 if I had signed this document under oath,
|Aaron Bergad Ay |
e R e
Signature of Public Benefit Corporation’s Chief Execntive OFf;
[7TrzvT - T

Date (Must be dated within 30 days before the report is delivered to the Secretary of State for Filing)
Email Address for Official Notices

Enter an emait address to which the Secretary of State can forward official notices required by law and other notices:
[palermo@watershedpariners.com |

[T} Check here to have your email address excluded from requests for bulk data, to the extent allowed by Minnesota law.

List 2 name and daytime phone number ofa person who can be contacted about this form:

{Heather Palermo l952.270.8203 i
Contact Name Phone Number

Entities that own, leasc, or have any financial interest in agricultural land or fand capable of being farmed must register
with the MN Dept. of Agriculture’s Corporate Farm Program.

Does this entity own, lease, or have any financial interest in agriculturat Iand or land capable of being farmed?
Yes[ ] No
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THIRD PARTY STANDARD

Watershed Partners’' Board of Directors certifies that it has chosen the third party standard of
the B Impact Assessment, which is administered by B Lab - a non profit organization that
serves a global movement of people using business as a force for good.

Used by more than 150,000 businesses, the B Impact Assessment is a digital tool that can help
measure, manage, and improve positive impact performance for environment, communities,
customers, suppliers, employees, and shareholders; receiving a minimum verified score of 80
points on the assessment is also the first step towards B Corp Certification

Watershed Partners was first certified as a B Corp in February 2023 and will need to complete
recertification by February 2026. As of 2023, we scored 88.7 and hope to score the same or
above upon recertification. \




PURSUING PUBLIC BENEFIT

The following information provides details on how Watershed Partners has pursued
general public benefit as outfined by the B Lab impact areas below:




- Governance QUESTIONS ANSWERED OVERALL SCORE

22/22 - 15.0
GPERATIONS SCORE 1BM SCORE N/A SCORE
5.0 10.0 0.0

Governance evaluates a company's overall mission, engagement around its social/environmental impact, ethics, and fransparency. This section mﬁw pvaluates
the ability of 2 company to protect their mission and formally consider stakeholders in decision making through their corporate structure {e.g. benefit
corporation) or corporate governing decuments.

Governance Impact 2023:

¢ We have put more effort into employee training this year by more routine check ins with
new hires and a formal onboarding process

e We continue to hold biweekly leadership meetings 1o olan for the future or make
operational decisions

o We maintain a company handbook incorporating a Non-discrimination statement, anti
harassment/whistleblower policies, policies on maternity leave and supporting
breastfeeding parents, grievances, etc.



mémw.&m_m.me.m_cﬁmm ,m.nos_o.m:%w contributions to its employees’ financial security, health & safety,
isfaction. In addition, this section recognizes business models designed to benefit workers, suc

wellness, career development, and engagemernt &
h'as comparnies that are at least 40% awned by non-

execulive employees and those that have workiorce development programs to support individuals with bariers 1o employment.

Workers Impact 2023:

WPI pays 100% of family (including domestic partners) health care premiums. We offer
supplementary benefits, including long term disability and and employer funded HSA.
We offer a 401k plan to all full time employees and included a 6% employer contribution
We continue to offer our employees competitive wages including annual cost of living
increases

WPI continues to offer unlimited PTO and encourages employees to rest and recharge

when they are able
All employees received bonuses throughout the year and owners received profit sharing.

Workers (UESTIONS ANSWERED OVERALL SCORE
52/52 50.2

OPERATIONS SCORE 1BM SCORE N/A SCORE

30.0 17.2 2.8




1 oy 2 . SCORE
Community QUESTIONS ANSWERED OVERALL SCO

_ 25/25 13.8
# _ 5 | OPERATIONS SCORE 1BM SCORE N/A, SCORE
% t 11.6 : 0.0 2.2

Community evaluates a company's engagement with and impact on the communities in which it operates, hires from, and sources from. Topics include
diversity, equity & inclusion, economic impact, civic engagement, charitable giving, and supply chain management. In addition, this section recognizes
pusiness models that are designed to address specific community-criented problems, such as poverty alleviation through fair trade sourcing or distribution via
microenterprises, producer cooperalive models, focally focused econemic development, and forma! charitable giving commitments,

Community Impact 2023:

WP is currently owned by 50% women
The WP| Partners are made up of various ages
In 2023, we were able to hire 3 full time employees and 3 independent consultants
In 2023 we were able to donate $16,822 to various organizations throughout the United
States. Most of them food based.
e We gained multiple non-profit clients in 2023 helping to serve the NYC community by
providing affordable healthcare and other human services

e Watershed Partners has employees located throughout the United States so we are able
touch multiple communities. Our employees provided their time and materials
volunteering at:

o A local horse rescue and animal shelter in Colorado.

o Pro Bono project work in NYC _

o Volunteer work at Pratt Institute in NYC helping students with career guidance

o Volunteer greeter and docent at The High Line in NYC
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OVERALL SCORE

GUESTIONS ANSWERED

| Environment

a 20/20 7.5
OPERATIONS SCORE 1B8M SCORE N/A SCORE
0.0 1.1

6.3

gement practices as well as its impact on the air, climate, water, land, and biodiversity. This

pPly chain and distribution channels, This section also recognizes companies
impact. Some examples

veralt environmental mana
n
de less toxic alternatives to

aﬂmwaawa mcacmﬂmmm 85um:w_mo
sosmmnm. . ) i
Wi oo M:MM Mmﬁwﬁm”ww on_,. @ company’s operations and, when applicable fts ey
Might inclucle products %mﬂw ﬂﬂmﬂmwwm n%oommmmm mmw those that sell products or services that have a positive environmental
the redale renewable energy, reduce consumpti fidlife, provi

market, or educate Reople ahouyt environmental problems. ow PeHmPIon ar waste, consanve land or wdite -

m:S.S:Em:E_ _B_Omg 2023:

@
Watershed Partners was able to offset our employees’ carbon footprints by purchasing

carbon offsets through Project Wren.
®  Watershed has 4 written policy in our handbook encour
hazardous waste disposal.

Q 4 - -
<<Wm continue to host virtyal meetings when possible to eliminate travel
© SUpport many of our Clients in their goals of achieving LEED certification for their
ro

projects and re-using materials such as millwork and lighting fixtures when possible




! Customers QUESTIONS ANSWERED OVERALL SCORE

5/5 2.0
OPERATIONS SCORE IBM SCORE N/A SCORE
1.5 0.0 0.5

Custormers evaluates a company’s stewardship of its customers through the quality of its products and services, ethical marketing, data privacy and security,
and feedback channels. in addition, this section recognizes products or services that are designed to address a particular social problem for or through its
customers, such as health or educational products, arts & media products, serving underserved customers/ciients, and services that improve the social impact
of other businesses or organizations.

Customers Impact 2023:

As a m_jm:.nogvm:? we are able to closely monitor our customers satisfaction. Many of
our Project Managers work for the same clients so there is always an open dialogue if
someone if not meeting their expectations. ,

We have gained many if not all of our clients through word of mouth and we think that is
a true testament to our quality of service.
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