Office of the Minnesota Secretary of State

Minnesota Public Benefit Corporation / Annual Benefit Report
Minnesota Statutes, Chapter 3044
Read the instructions before completing this form
Must be filed by March 31
Filing Fee: 355 for expedited service in-person, $35 if submitted by mail

The Annual Benefit Report covers the 12 month period ending on December 31 of the previous year.
Notice: Failure to file this form by March 31 of this year will result in the revocation of the corporation’s public benefit
status without further notice from the Secretary of State, pursuant to Minnesota Statutes, Section 304A.301

1. File Number |850342-4

2. Corporate Name: (Required) |CR-Building Performance Specialists, GBC (DBA: CR-BPS)

3. The public benefit corporation’s board of directors has reviewed and approved this report.

4. In the field below, enter the information required by section 304A.301 subd. 2 or 3 for the period covered by this report,
(see instructions for further information): Note: Use additional sheets if needed. (Required)

Please see the attached report. The Board of Directors have reviewed and approved all
documentation.

5. 1, the undersigned, certify that T am the chief executive officer of this public benefit corporation. I further cerfify that I have signed
this document no more than 30 days before the document is delivered to the secretary of state for filing, and that this document is
current when signed. I further certify that I have completed all required fields, and that the information in this document is true
and correct and in compliance with the applicable chapter of Minnesota Statutes. Iunderstand that by signing this document I
am subject to the penalties of perjury as set forth in Section 609.48 as if [ had signed this document under oath.

— Nancy Schuitz, AIA, LEED AP BD+C
Signatf Pub >Benef t Corporatmn s Chlef Executwe OfF icer

02/01/2024

Date (Must be dated within 30 days before the report is delivered to the Secréiary of State for Filing)

Semns

Email Address for Official Notices

Enter an email address to which the Secretary of State can forward official notices required by law and other notices:
{_ﬁ_ykal@cpbps com

[[] Check here to have your email address excluded from requests for bulk data, to the extent allowed by Minnesota law.

List a name and daytime phone number of a person who can be contacted about this form:

Chad Rykal H(715)894-7121
Contact Name Phone Number

Entities that own, lease, or have any financial interest in agricultural land or land capable of being farmed must register
with the MN Dept. of Agriculture’s Corporate Farm Program.

Does this entity own, lease, or have any financial interest in agricultural land or land capable of being farmed?
Yes m No E



Environment:
Workers:
Customers
Community:

Governance:

CR-BPS has built a reputation for
colla gmmﬁﬁg with clients to meet
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ﬁsﬁé r unigue building needs.




WHO WE ARE

Imagine that every building achieved sustainable, ecological
balance. Then, imagine all of humanity motivated to take
action, to make this dream a reality. An immensely compli-
cated goal? Maybe. But if we put our fears of failure at the
back of the bus, we will maximize the possibility of success.
Nature has provided us with many examples of “buildings”
that achieve an ecological balance. If we follow her example,
it is indeed realistic to believe we can prevail.
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r standar Building Science: Preserve the life of the built environment
through Commissioning, Energy Modeling, Forensics and

Testing.
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*  We believe that knowledge is power and by understanding
the scientific reason behind the performance of a building
we are better able to create solutions that are resilient.




OUR PROGRESS
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We have beena B Cmp since 2010, The decision
to become a B Corp is rooted in our commitment
to not just state our values and mission but to
embody it as a whole company. When we first
decided to become a B Corp, we did not have

the systems in place to measure our impact in
our communities. Nor did we have in place the
necessary employee care and manager structures.
When we realized areas that needed improvement, we set to work to purposefully change our
business from the inszde out. Since 2010, we have improved across all B Corp metrics by double
digit points. However, what is important is the impact this has had on our team and our clients.
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We see ourselves as stewards of the environment in a sector that is often not associated with
environmentally friendly and forward thinking policies. We recognize that building struc-
tures from municipal buildings to residential homes have an impact on the overall environment
picture. We see that living in a better and more ecological culttre is not possible unless we first
change the buildings we h in, work in and interact wzth daily.

Full time reg
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¢ Have a yearly tran Spa)‘Gﬁt
360° review of employees

»  Our team culture is:
- Inclusive
- Engaged
- Respectful
- Real
- Fun (Yes, we happy hour!)
- Sustainably minded

- Stewardship--of the earth,
people, communities and
culture-focused

Environment  Workers  Customers  Community  Governance

2010 Score: 100.8

2023 Score: 118.6
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2023 ACHIEVEMEN
e Provided Healthcare, Long-term, Short-term disability and Life Insurance for full time
staff,

¢ Added the following to the employee handbook: A non-discrimination statement, an anti-
harassment policy with reporting mechanisms, processes and disciplinary procedures,
policies on pay and performance issues, a policy that supports breast feeding mothers, a
policy in our employee handbook for mandatory paid time off between Dec 25 and Jan 1.

+ Created a transparent CR-BPS Council to establish a long-range “what we can be in the
world the best at” plan and a framework to execute on this plan which includes all em-
ployee participation.

« Created a tracking/benchmarking process in our Project Management software o track
2024 GOALS

+  Create a workflow process that tracks and promotes a 10% overal
operational energy use carbon reduction cutcome overall
with 2022 as our benchmark.

¢ Explore other right sized supplementary benefits the company
could offer during annual company meetings with staff.

« Create an ongping Employee Satisfaction/Engagement process,
one that looks to continually make the workplace an enjoyable sat- 304
isfying experience. Typically HR issues can be the biggest chal-
lenge, explore ongoing team building self-awareness during each
company meeting.
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